
 
 

 VACANCY  
 

REFERENCE NO : CEO_04/2019 

JOB TITLE  : Chief Executive Officer   

JOB LEVEL  :           F3 

SALARY  :           Negotiable 

REPORTS TO  : SITA Board 

DIVISION  : Office of the Chief Executive Officer 

LOCATION  : Erasmuskloof, Pretoria 

POSITION STATUS : FIXED TERM CONTRACT – 5 YEARS  

 

Purpose of the job  

 

To strategically transform and effectively position SITA to be a lead government ICT organisation 

that will enable public sector service delivery within its mandate and to direct the development of 

long term objectives, policies, budgets and operating plans for SITA in order to achieve core business 

goals and build a customer focussed organisation to ensure overall viability and success. 

 

Key Responsibility Areas 
 

Develop Corporate Strategic vision; 

Executive oversight for Enterprise Legal, Risk, Governance and Compliance; 

Executive oversight of Corporate Strategic Finance; 

Executive oversight of Human Capital Management; 

Executive oversight to ensure SITA is positioned to improve government service delivery, through 

the provision of ICT and related solutions at a cost-effective rate within a secured environment so 

as to boost public trust and drive the creation of a digital society; and  

Strategic Stakeholder Relationships Management.  

 

Qualifications and Experience  
 

Minimum Qualifications:  

 A degree in Computer Science or ICT field; 

 Post graduate degree in Business Management / Administration and/or equivalent; and   

 Statutory: Preferably belong to appropriate professional body / association. 

 

 

 



Experience:  

o 15 +years experience within strategic leadership; 

o 12+ years in an executive management role in a transformational position including 

exposure to the following: 

 Strategic ICT Management; 

 Strategic Leadership (Managing a complex business / organisation successfully); 

 Strategic Financial Management; 

 Strategic People Management / Development; 

 Strategic Operations Management; 

 Strategic Stakeholder Management; 

 Strategic Policy Formulation and ensuring successful implementation; 

 Strategic Corporate Performance Management; 

 Strategic Corporate Risk Management; and 

 Strategic Transformation (Change Management). 

How to apply  
 
Kindly forward your CV to: lindi.recruitment@sita.co.za stating the position applying for and the 
relevant reference number 
 

Closing Date: 09 May 2019 
 
Disclaimer 

SITA is an Employment Equity employer and these positions will be filled based on Employment 

Equity Plan. Preference will be given to members of designated groups. 

 If you do not hear from us within two months of the closing date, please regard your 

application as unsuccessful;  

 Applications received after the closing date will not be considered. Please clearly indicate the 

reference number of the position you are applying for; 

 It is the applicant`s responsibility to have foreign qualifications evaluated by the South 

African Qualifications Authority (SAQA); 

 Only candidates who meet the requirements should apply;  

 SITA reserves the right not to make an appointment;  

 Appointment is subject to getting a positive security clearance, the signing of a contract of 

employment verification of the applicants documents (Qualifications) and reference 

checking; 

 Correspondence will be entered into with shortlisted candidates only; and 

 Applications from Recruitment Agencies will not be considered. 

 


